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Disclaimer and Acknowledgements  

 

Disclaimer:  

¢Ƙƛǎ ƛǎ ŀƴ ¦bhCCL/L![ ŘƻŎǳƳŜƴǘ ǇǊŜǇŀǊŜŘ ōȅ ǘƘŜ LǊƛǎƘ aŀǊƛŜ {ƪƱƻŘƻǿǎƪŀ-Curie Office as part 

of the EU-ŦǳƴŘŜŘ tǊƻƧŜŎǘ άbŜǘпaƻōƛƭƛǘȅҌέ ƻŦ National Contact Points (NCP) for the Marie 

{ƪƱƻŘƻǿǎƪŀ-Curie Actions (MSCA). 

 

¶ The information contained in this document is intended to assist and support, in an 

unofficial and practical way, anyone submitting a Proposal for the MSCA-RISE Call for 

the deadline 02/04/2019. It is therefore NOT a substitute of European Commission 

Documents, which in all cases must be considered as official and binding. As such this 

document is to be used in conjunction with the RISE Guide for Applicants (GFA) 2019. 

¶ You should note that this document is susceptible to data corruption, unauthorised 

amendment and interception by unauthorised third parties for which we accept  

no liability. All reasonable precautions have been taken to ensure that this document 

neither contains nor transmits any viruses and we recommend that you ensure that 

your anti-virus programmes and procedures are up to date.  

¶ This document may NOT be considered in any way as deriving from and/or representing 

the views and policies of the European Commission and the Research Executive Agency. 

Likewise, it may NOT be considered in any way as a document deriving from and/or 

representing the views and policies of the entities which are Beneficiaries  

to Net4Mobility+. 
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¶ ! ǎǇŜŎƛŀƭ ŀŎƪƴƻǿƭŜŘƎŜƳŜƴǘ ƎƻŜǎ ǘƻ aƛƎǳŜƭ #ƴƎŜƭ ±ƛƭƭŀǊǊƻŜƭΣ ǿƘƻ ƎŀǾŜ ƛƴǾŀƭǳŀōƭŜ 

support in the drafting of this handbook. 
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White boxes contain examples of common weaknesses from Evaluation Summary Reports (ESR) of unfunded 

applications which were on the reserve list. 

¢ƘŜ ƻǊŀƴƎŜ ǘŜȄǘ ōƻȄŜǎ ƛƴŎƭǳŘŜ ŀŘŘƛǘƛƻƴŀƭ ǎǳƎƎŜǎǘƛƻƴǎ ϧ ƎǳƛŘŀƴŎŜ ŀōƻǳǘ ŎŜǊǘŀƛƴ ǇǊƻǇƻǎŀƭΩǎ ǎŜŎǘƛƻƴΦ ¢ƘŜǊŜŦƻǊŜΣ 

this advice should be considered neither prescriptive nor exhaustive.  

¢ƘŜ ȅŜƭƭƻǿ ά9¦ tƻƭƛŎȅ .ƻȄŜǎέ ǇǊƻǾƛŘŜ ǎŜƭŜŎǘŜŘ ŜȄŎŜǊǇǘǎ ŦǊƻƳ 9¦Φ ²Ŝ advise referring to them, as appropriate, 

to highlight the link between your proposal and those policies. 
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A. Annotated Template 

 

For the 2019 call, applicants must submit Part B of their proposal as two separate documents: 

 

Part B1 (32 pages maximum) 

¶ Start Page (1 page) 

¶ 1. Table of Contents (1 page) 

¶ 2. Excellence 

¶ 3. Impact 

¶ 4. Quality and Efficiency of the Implementation 

 

Part B2 (No overall page limit) 

¶ 5. References 

¶ 6. Capacities of the participating organizations 

¶ 7. Ethics Aspects 

¶ 8. Letters of Commitment from Third Country Partner Organisations 

 

MANDATORY FORMATTING REQUIREMENTS 

Body Text Font Size 

 

11 points minimum 

Table Font Size 

 

9 points minimum 

Page Margins 

 

15 mm minimum (not including headers and footers) 

Literature References 

 

Please provide a numbered list in Section 5 

Required Header 

 

PROPOSAL ACRONYM  

Page Number Format 

 

Part B- Page X of Y 

 MAX 30 PAGES SECTIONS 2-4 

o Data for non-academic beneficiaries 

o Beneficiaries (MS/AC) 1 page maximum 

o Partner Organisations (TC) 0.5 page maximum 

http://www.net4mobilityplus.eu/
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START PAGE 

 

 

 

aŀǊƛŜ {ƪƱƻŘƻǿǎƪŀ-Curie Actions 

 

 

Research and Innovation Staff Exchange (RISE) 

Call: H2020-MSCA-RISE-2019 

 

 

 

 

PART B 

 

 

 άtwhth{![ !/whb¸aέ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Part B - Page X of Y  

 

 

Use this numbering format on all pages ς number Parts B1 and B2 
sequentially 

Use a memorable acronym ς a real word ς you can use online acronym generators to help. Check 
http://cordis.europa.eu/projects/home_en.html to see if an EU project with the same acronym 

already exists. 

Proposal Title and Logo (if available) 
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MSCA-RISE Handbook 2019  

N4M+ (H2020 GA No. 785632)                                                                                                                                    7 
MSCA NCP Network:  www.net4mobilityplus.eu  
 

1. Table of Contents (Max 1 page) 

 

 

In drafting PART B of the proposal, applicants must follow the structure outlined below. 

 

DOCUMENT 1  (MAX 32 PAGES) 

               START PAGE (MAX 1 page) 

1. TABLE of CONTENT (MAX 1 page) 

START page count (max 30 pages SECTIONS 2-4) 

 

2. EXCELLENCE (starting page 3) 

3. IMPACT 

4. QUALITY AND EFFICIENCY OF THE IMPLEMENTATION  

 

STOP page count (MAX 30 PAGES Sections 2-4) 

 

DOCUMENT 2 (NO OVERALL PAGE LIMIT APPLIED) 

5. REFERENCES 

6.  CAPACITIES OF THE PARTICIPATING ORGANISATIONS 

7. ETHICS ASPECTS 

8. LETTERS OF COMMITMENT OF TC PARTNER ORGANISATIONS 

 END PAGE (1 page) 

 

Please note that:  

 

¶ Applicants must ensure that document 1 does not exceed the total page limit of maximum 32 
pages (1 start page + 1 table of content page + 30 pages for sections 2-4). 

¶ No reference to the outcome of previous evaluations of this or any similar proposal should be 
included in the text. The expert evaluators will be strictly instructed to disregard any such 
references 

 

 

 

 

 

 

 

Please insert a full table of contents with page numbers, including main headings and sub-headings. 
Include the sections from Document 1 and Document 2. 
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EU Policy Box 1 

 

Vά/ƘŀǊǘŜǊ ŀƴŘ /ƻŘŜέΥ ¢ƘŜ 9ǳǊƻǇŜŀƴ /ƘŀǊǘŜǊ ŦƻǊ wŜǎŜŀǊŎƘŜǊǎ ŀƴŘ /ƻŘŜ ƻŦ /ƻƴŘǳŎǘ ŦƻǊ ǘƘŜƛǊ 
Recruitment, https://euraxess.ec.europa.eu/jobs/charter . 

¢ƘŜ ά/ƘŀǊǘŜǊ ŀƴŘ /ƻŘŜέ ǇǊƛƴŎƛǇƭŜǎ ŀǊŜ ƳŀƛƴǎǘǊŜŀƳŜŘ ƛnto the MSCA. 

Everyone applying for MSCA funding should read the C&C, and refer to it throughout the proposal. 

 

Some principles which are particularly relevant to RISE (not exhaustive) are: 

¶ Employers and/or funders of researchers should ensure that the most stimulating research or 
research training environment is created which offers appropriate equipment, facilities and 
opportunities, including for remote collaboration over research networks. Particularly relevant to 
the Excellence section and the Implementation section (4.3 Infrastructure) 

 

¶ Employers and/or funders of researchers should draw up, preferably within the framework of their 
human resources management, a specific career development strategy for researchers at all 
stages of their career, regardless of their contractual situation, including for researchers on fixed-
term contracts. It should include the availability of mentors involved in providing support and 
guidance for the personal and professional development of researchers, thus motivating them and 
contributing to reducing any insecurity in their professional future. All researchers should be made 
familiar with such provisions and arrangements.  

 

¶ Employers and/or funders must recognise the value of geographical, intersectoral, inter- and 
trans-disciplinary and virtual mobility as well as mobility between the public and private sector 
as an important means of enhancing scientific knowledge and professional development at any 
stage of a researcher's career. Consequently, they should build such options into the specific career 
development strategy and fully value and acknowledge any mobility experience within their career 
progression/appraisal system. Particularly relevant to the Excellence section (2.2. knowledge 
sharing among participants, 2.3. interaction between participants) and through the whole Impact 
section. 

 

¶ Employers and/or funders of researchers should recognise it as wholly legitimate, and indeed 
desirable, that researchers be represented in the relevant information, consultation and decision-
making bodies of the institutions for which they work, so as to protect and promote their individual 
and collective interests as professionals and to actively contribute to the workings of the 
institution. Particularly relevant to the Implementation section (4.2 management). 

http://www.net4mobilityplus.eu/
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2. Excellence 

2.1 Quality and credibility of the research/innovation action; level of novelty and 

appropriate consideration of inter/multidisciplinary, intersectoral and gender aspects 

Please develop your proposal according to the following lines:  

2.1.1 Specific objectives and the relevance of the research and innovation action including its potential for 

scientific breakthroughs in relation to the "state-of-the-art". The methodology, transfer of knowledge, 

secondments, training, dissemination, work plan, etc. described in the rest of the proposal must relate to 

research and innovation objectives described in this section. 

 

 

2.1.2 Methodological approach: detail the research and innovation activities proposed and their originality. 

 

Table B1: Work Package (WP) List1 

 

                                                           
1  A work package is defined as a major subdivision of the proposed project. 

¶ Start with a short paragraph summarising the overall RISE programme, such as: 

ά¢ƘŜ ƻǾŜǊŀǊŎƘƛƴƎ ƻōƧŜŎǘƛǾŜ ƻŦ ǘƘƛǎ wL{9 ǇǊƻƎǊŀƳƳŜ ƛǎ ǘƻ ŦƻǊƳ ŀƴ ƛƴǘŜǊƴŀǘƛƻƴŀƭ ŀƴŘ ƛƴǘŜǊ-
sectoral network of organisations working on a joint research programme in the fields of X and 
Y. The participants will exchange skills and knowledge which will allow them to progress 
towards key advances in Z, and strengthen collaborative research between different countries 
and sectors. Advances in Z will have potential market opportunities for non-academic 
participants in the project / have significant benefit for European society. The staff members 
who participate in the project will develop new skills, be exposed to new research environments 
and have their career ǇŜǊǎǇŜŎǘƛǾŜǎ ǿƛŘŜƴŜŘέ 

¶ Outline the key specific Research Objectives of the programme (emphasising their novelty and 
multidisciplinarity). Use a bulleted list, text box or table to make them stand out. 

¶ 5ŜǎŎǊƛōŜ Ƙƻǿ ǘƘŜ ƻōƧŜŎǘƛǾŜǎ ǊŜƭŀǘŜ ǘƻ ǘƘŜ άscope of the callέ 

o Why do you need to work together on this research?   

o Iƻǿ ǿƛƭƭ ǘƘŜ ǇǊƻƧŜŎǘ άŦƻǎǘŜǊ ŀ ǎƘŀǊŜŘ ŎǳƭǘǳǊŜ ƻŦ ǊŜǎŜŀǊŎƘ ŀƴŘ ƛƴƴƻǾŀǘƛƻƴέ ŀǎ ƻǳǘƭƛƴŜŘ ƛƴ 
the MSCA Work Programme 2018-2020? 

o Refer openly to the innovative elements of this project (topic, consortium, 
synergies...) 

¶ Describe the State-of-the-Art and how the objectives relate to it. In what sense is your 
planned research is an advancement compared to the state of the art? 

¶ Include bibliographic references (To be fully listed in section 5) 

o Make sure to cite consortium membersΩ ǿƻǊƪΣ ǎƻ ǘƻ ǎƘƻǿ ǘƘŜ ƘƛƎƘ-level expertise 
within the consortium 

o Refer to results of former EU funded project(s) in the same or similar scientific field,  

o as reference to your planned project.  

http://www.net4mobilityplus.eu/
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Work 
Package No 

Work Package 
Title 

Activity Type (e.g. Research, 
Training, Management, 
Communication, 
5ƛǎǎŜƳƛƴŀǘƛƻƴΧύ 

Number of 
person-
months 
involved 

Start 
Month 

End 
month 

      

      

 The title of the scientific WPs should give a good idea of the scope of the research/innovation objectives of 

that WP. 

 

2.1.3 Inter/multidisciplinary types of knowledge involved, where applicable. 

 

¶ Insert Table B1 at the start of this sub-section. 

¶ Break down the research programme into (typically) three or four discrete research Work 
Packages (WP) that relate to the Research Objectives described above. Each WP should be 
understood as a thematic container. Together, all your WPs should address the overarching 
research goal of your RISE, in an intersectoral and interdisciplinary fashion. 

¶ Give a one-paragraph summary (aim for 10-12 lines of text) of each WP here ς the corresponding 
full WP Table B2 should go in Section 4.1. 

¶ Methodology: in the WP descriptions, ensure to describe in detail how the objectives in the 
research programme will be explored - equipment, techniques, assays, types of research etc. You 
need to show what is novel/interesting about your particular approach, and how it can be 
achieved through secondment of staff (and subsequent reintegration in their own organisation). 

¶ Clearly specify any inter- and multi-disciplinary aspects both in the consortium and in the type 
of research to be performed 

¶ Evaluators are instructed to highly value inter/multidisciplinarity (ie. this element should be 
included in all proposals) 

Common Weaknesses in unfunded RISE applications: 

¶ The innovative aspects of the proposed research are insufficiently articulated. 

¶ The innovative nature of the project has not been explained thoroughly enough as the proposed 
research has not been fully linked to the state of art in the field. 

¶ The level of novelty of the proposed methodology is relatively limited. 

¶ The research method does not provide a clear explanation of the interaction between the 
different work packages, lacking of focus due to the large number of heterogeneous tasks and 
the significant dispersion of resources. 

http://www.net4mobilityplus.eu/
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2.1.4 Consideration will be made of how the proposed RISE project promotes gender equality by 
encouraging equal opportunities for male and female staff involved in teams and in decision making 
according to the policy goals in Horizon 2020 and (see Box 2 of this Guide). Where applicable, gender 
aspects in research activities where human beings are involved as subjects or end-users, gender differences 
may exist. In these cases, the gender dimension in the research content has to be addressed adequately. 

¶ In research activities, where human beings are involved as subjects or end users, gender 
differences may exist. If this applies to your research programme, you must briefly explain how 
you have taken gender into account in the research methodology described in 2.1.2 e.g. using 
animal models of both gender, separation of research subjects into male and female groups. 
Some examples of the gender dimension in different research areas are: 

o Health: Osteoporosis research in men  

https://genderedinnovations.stanford.edu/case-studies/osteoporosis 

o Engineering: Assistive Technologies for the Elderly 

 http://genderedinnovations.stanford.edu/case-studies/robots.html 

o Environment: Public Transportation 

http://genderedinnovations.stanford.edu/case-studies/transportation.html  

¶ Explain the gender balance in the secondment programme and at decision-making level in the 
project. Refer back to this section for details on gender balance in decision making when you are 
writing section 4.2. 

http://www.net4mobilityplus.eu/
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EU Policy Box 2 

V Gender in Horizon 2020 

Gender equality is a cross-cutting issue in Horizon 2020 and shall be implemented across all areas of 

Horizon 2020, including the MSCA. This will extend to promoting the gender dimension in research and 

innovation content. Gender equality is also included in Horizon 2020 monitoring and evaluation 

exercises.  

Key objectives include: 

¶ Gender balance in decision-making: ¢ƘŜ ŀƛƳ ƛǎ ǘƻ ǊŜŀŎƘ ǘƘŜ /ƻƳƳƛǎǎƛƻƴΩǎ ǘŀǊƎŜǘ ƻŦ пл҈ ƻŦ ǘƘŜ 
under-represented sex in each group and panel. For Horizon 2020 Advisory Groups, the target 
ǿŀǎ ǊŀƛǎŜŘ ǘƻ рл҈Σ ƎƛǾŜƴ ǘƘŜ ƘƛƎƘ ǊŜǎǇƻƴǎŜ ǊŀǘŜ ŦǊƻƳ ǿƻƳŜƴ ǘƻ ǘƘŜ /ƻƳƳƛǎǎƛƻƴΩǎ Ŏŀƭƭ ŦƻǊ 
interest launched in February 2013. 

¶ Gender balance in research teams at all levels: Applicants for funding are encouraged to 
promote equal opportunities and to ensure a balanced participation of women and men at all 
levels in research and innovation teams and in management structures. Gender balance in 
teams will also be taken into account when ranking proposals with the same evaluation scores. 

¶ Gender dimension in research and innovation content: Gender is explicitly integrated into 
several topics across the Horizon 2020 Work Programme. Topics with an explicit gender 
dimension are flagged, to ease access for applicants, but all H2020 applications should take the 
gender dimension into account. 

Factsheet: 

https://ec.europa.eu/programmes/horizon2020/sites/horizon2020/files/FactSheet_Gender_2.pdf  

Document: Gendered Innovations ς How Gender Analysis Contributes to Research 

http://ec.europa.eu/programmes/horizon2020/en/news/%E2%80%9Cgendered-innovations-how-

gender-analysis-contributes-research%E2%80%9D 

Gender Toolkit  

http://www.yellowwindow.be/genderinresearch/index_downloads.html 

The European Commission sponsored the development of a Gender Toolkit for FP7 by Yellow Window 

Management Consultants. The documents are freely available on the web, and include an overview of 

gender in research, a checklist for help in preparing grant applications, and detailed, discipline specific, 

documents examining the role of gender.  

European Institute for Gender Equality (EIGE) 

EIGE is an autonomous body of the European Union, established to contribute to and strengthen the 

promotion of gender equality, including gender mainstreaming in all EU policies and the resulting 

ƴŀǘƛƻƴŀƭ ǇƻƭƛŎƛŜǎΣ ŀƴŘ ǘƘŜ ŦƛƎƘǘ ŀƎŀƛƴǎǘ ŘƛǎŎǊƛƳƛƴŀǘƛƻƴ ōŀǎŜŘ ƻƴ ǎŜȄΣ ŀǎ ǿŜƭƭ ŀǎ ǘƻ ǊŀƛǎŜ 9¦ ŎƛǘƛȊŜƴǎΩ 

awareness of gender equality.  

EIGE also assists EU institutions and the Member States in the collection, analysis and dissemination of 

objective, reliable and comparable information and data on equality between women and men.  You 

may find useful statistics for use in your proposal at: https://eige.europa.eu/gender-statistics/dgs  

 

http://www.net4mobilityplus.eu/
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2.2 Quality and appropriateness of knowledge sharing among the participating 

organisations in light of the research and innovation objectives 

Please develop your proposal according to the following line: 

2.2.1 Approach and methodology used for knowledge sharing (secondments, 
workshops/trainings/conferences, etc.). It should be clear how the knowledge sharing will directly 
contribute to achieving the aims of the research and innovation activities described in section 2.1. 

 

 

Suggested Ψ{ŜŎƻƴŘƳŜƴǘǎΩ ǘŀōƭŜΩ [while not inserted in a pink text box, it is an element only included in 
the handbook, and not in the RISE GFA] 

Researcher Number and 
Type 

From To Duration 
[months] 

Timing 
[Mx ς 
My] 

Purpose Transfer 
Mechanism 

Reintegration 
Mechanism 

 

[ER = Experienced 
researcher, ESR = Early 
stage researcher, MNG 
= Managerial staff, 
TECH= Technical staff, 
ADM = Administrative 
staff. See Definitions 
section in the Guide 
for Applicants for 
more information.] 

Insert short 
name of 
sending 
organisation 

Insert short 
name of 
hosting 
organisation 

   Suggested 
examples ς not 
exhaustive 

Suggested 
examples ς 
not exhaustive 

¶ Spell out the knowledge-sharing objectives, with reference to the research objectives, i.e. what 
knowledge will you share with each other and how will these help you achieve the research 
objectives? 

¶ Describe the overall strategy for knowledge-sharing and explain why the elements of the strategy 
are appropriate to facilitate knowledge-sharing  

o Secondment programme 

o Networking events e.g. workshops/training/conferences 

¶ Detail the Secondments which will take place 

o How will they contribute to the knowledge-sharing objectives? 

o Identify the knowledge provider and the recipient of the knowledge 

o Specify what knowledge will be transferred during each secondment 

o How will secondees transfer knowledge whilst on secondment, and how will they embed 
that knowledge into their home organisation when they return? 

o Tip: Make sure both ESRs (i.e. early stage researchers, pre-PhDs) and ERs (i.e. experienced 
researchers, mostly PhD holders) are doing secondments (longer visits >4 months for ESRs 
are preferred by evaluators) 

o ά! ǇƛŎǘǳǊŜ ǘŜƭƭǎ ŀ ǘƘƻǳǎŀƴŘ ǿƻǊŘǎέ ς use a diagram to show the flow of people around the 
consortium 

o Could include a table of the type shown below to summarise all the information. Ensure 
that the numbering system used in Column 1 below to represent the individual staff 
members matches that in Table A3.1 in the Part A online form 

http://www.net4mobilityplus.eu/
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2 ς 9wȏ      Research work Seminar open 
to Department 

3 ς MNG      Attending 
Workshop 

Delivering 
workshop in 
sending 
organisation 

4 ς TECH      Demonstration 

of equipment 

Return to role 

in sending 

organisation 

5 ς ESR      Research work Workshop for research group 

 

2.3 Quality of the proposed interaction between the participating organisations 

Please develop your proposal according to the following lines: 

2.3.1 Contribution of each participating organisation in the activities planned and expertise provided to 
ǊŜŀŎƘ ǘƘŜ ŀŎǘƛƻƴΩǎ ƻōƧŜŎǘƛǾŜǎΣ ǿƛǘƘ ǇŀǊǘƛŎǳƭŀǊ ŜƳǇƘŀǎƛǎ ƻƴ ǘƘŜ ǎŎƛŜƴǘƛŦƛŎ ƻōƧŜŎǘƛǾŜǎ ŘŜǎŎǊƛōŜŘ ƛƴ ǎection 2.1. 

 

2.3.2 Justification of the main networking activities. 

Common Weaknesses in unfunded RISE applications: 

¶ The knowledge sharing strategy is not fully convincing. 

¶ ¢ƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ƛƴǘŜǊŀŎǘƛƻƴǎ ŀǊŜ ƴƻǘ sufficiently emphasized in terms of content and expertise 
ǇǊƻǾƛŘŜŘ ǘƻ ǊŜŀŎƘ ǘƘŜ ǇǊƻƧŜŎǘΩǎ ƻōƧŜŎǘƛǾŜǎΦ 

¶ The inter-sectoral dimension of the proposed networking activities is limited. 

¶ The contribution of each participant in the planned activities is not properly outlined. 

¶ There is an over-emphasis on exchanged ERs giving lectures, and on research tasks as opposed to 
transfer of knowledge objectives. 

¶ The knowledge sharing among the participants is not sufficiently described, and does not provide 
enough detail regarding the specific activities to be developed by each secondment. 

¶ The goals of the annual workshops are not sufficiently described in terms of networking and 
knowledge transfer. 

¶ Limited information is provided on how the knowledge will be spread between the partners, since 
it does not explain the methodology used for knowledge sharing and the presentation of 
interactions is confusing and not sufficiently consistent. 

¶ Clearly state what each participating organisation will contribute towards achieving the research 
and knowledge transfer objectives ς use a table for brevity and clarity 

¶ Include their expertise, their contribution to networking events, and their level of participation in 
the secondments 

¶ Describe the networking activities that will be organised to share knowledge e.g. workshops, 
meetings, trainings, online networking and knowledge sharing 

¶ Justify how these will contribute to the knowledge-sharing objectives ς explain why you have 
chosen these particular activities 

¶ Outline the benefits of the knowledge-sharing to the participating organisations 

http://www.net4mobilityplus.eu/
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3. Impact 

3.1 Enhancing the potential and future career prospects of the staff members  

Please develop your proposal according to the following line: 

 

 

 

 

 

 

 

Common Weaknesses in unfunded RISE applications: 

¶ The justification of the networking activities lacks detail including specific actions and planning. 

¶ The quality of interaction between the participating organizations is poorly addressed; (for instance: 
the justification of networking activities and the contributions in terms of content and expertise are 
not convincing). 

¶ The quality of the interaction between the partners is not well presented in light of the scope of the 
project. Also, considering that the research programme involves several EU and one TC and both 
academic and industrial partners, the contribution for each participant is not sufficiently presented. 

http://www.net4mobilityplus.eu/
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3.1.1 Describe how the action contributes to realising the potential of individuals and provides new skills, 
enhances their knowledge and career perspectives. 

EU Policy Box 3 

V ά/ƘŀǊǘŜǊ ŀƴŘ /ƻŘŜέΥ ¢ƘŜ 9ǳǊƻǇŜŀƴ /ƘŀǊǘŜǊ ŦƻǊ wŜǎŜŀǊŎƘŜǊǎ ŀƴŘ /ƻŘŜ ƻŦ /ƻƴŘǳŎǘ ŦƻǊ ǘƘŜƛǊ 
Recruitment (see EU Policy Box 1) 

V Europe 2020 Flagship Initiative ς Agenda for new skills and jobs 

http://csdle.lex.unict.it/docs/labourweb/Europe-2020-flagship-initiative-An-Agenda-for-new-skills-

and-jobs-A-European-contribution-towards-fu/245.aspx 

The Agenda, published October 2010, presents a set of concrete actions that will help: 

1. Stepping up reforms to improve flexibility and security in the labour market ('flexicurity') 

2. Equipping people with the right skills for the jobs of today and tomorrow 

3. Improving the quality of jobs and ensuring better working conditions 

4. Improving the conditions for job creation 

Key points relevant to RISE: 

¶ Providing the right mix of skills 

¶ aŀǘŎƘƛƴƎ ǇŜƻǇƭŜΩǎ ǎƪƛƭƭǎ ŀƴŘ Ƨƻō ƻǇǇƻǊǘǳƴƛǘƛŜǎΣ ŀƴŘ ŎŀǇƛǘŀƭƛǎƛƴƎ ƻƴ 9ǳǊƻǇŜΩǎ ǇƻǘŜƴǘƛŀƭ Ƨƻōǎ  

¶ Enhancing geographical mobility throughout the EU 

¶ Promoting entrepreneurship, self-employment and innovation 

V Europe 2020 Flagship Initiative ς Youth on the Move 

http://europa.eu/youthonthemove/docs/communication/youth-on-the-move_EN.pdf  

Youth on the Move is a comprehensive package of policy initiatives on education and employment 

for young people iƴ 9ǳǊƻǇŜΦ  [ŀǳƴŎƘŜŘ ƛƴ нлмлΣ ƛǘ ŀƛƳǎ ǘƻ ƛƳǇǊƻǾŜ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ŜŘǳŎŀǘƛƻƴ ŀƴŘ 

employability (specific focus on reducing youth unemployment) by: 

¶ making education and training more relevant to young people's needs; 

¶ encouraging more of them to take advantage of EU grants to study or train in another 
country; 

¶ encouraging EU countries to take measures simplifying the transition from education to 
work. 

Key points relevant to RISE (Section 2.1): 

¶ Supporting a strong development of transnational learning and employment mobility for 
young people 

¶ Supporting young entrepreneurs and self-employment 

http://www.net4mobilityplus.eu/
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EU Policy Box 4 

V Mobility of Researchers between Academia and Industry: 12 Practical Recommendations 

https://cdn5.euraxess.org/sites/default/files/policy_library/mobility_of_researchers_light.pdf 

Although this document was published twelve years ago (2006), it still contains recommendations that are 

relevant to researchers moving between academia and industry (non-academia).  

Some recommendations relevant to RISE 2019 are: 

1. Developing joint training programmes ǘƻ ōŜǘǘŜǊ ŀŘŘǊŜǎǎ ŦǳǘǳǊŜ ŜƳǇƭƻȅŜǊǎΩ ƴŜŜŘs 
2. Preparing early stage researchers for a career in both sectors, including developing entrepreneurial 

skills.  
3. Providing supervision quality insurance, in particular for early stage researchers.  
4. Increasing inter-sector mobility possibilities for both early stage and experienced researchers. 

Common Weaknesses in unfunded RISE applications: 

¶ The human resources development potential is described generically, without clear planning. 

¶ 1 month long ESR secondments are deemed too short to create an impact in terms of providing new 
skills and career perspectives. 

¶ It has not been convincingly described how the project will contribute to realising the potential of 
practitioners with new skills and career perspectives. 

¶ The new career perspectives are not appropriately addressed, without a clear indication of what new 
opportunities in the job market will be result from this work. 

¶ Overall aim is to show an understanding of how participating in the RISE project will help the Staff 
to enhance their potential and improve their career prospects 

¶ Present an analysis of how participating will affect the Staff, e.g.: 

o New knowledge gained (e.g. research skills, transferable skills) 

o Mobility to academic/non-academic sector and/or organisations outside Europe (i.e. 
experiencing different research environments); enhancement of their employability (due to 
intersectoral experience and international exposure).   

o Improved understanding of the benefits of international and/or cross-sectoral research 

o Opening their eyes to new career options, particularly outside academia 

o Raising their profile through networking, research outputs and communication activities to 
different target groups (including the media & general public) 

¶ Make explicit the ƭƛƴƪ ōŜǘǿŜŜƴ ȅƻǳǊ ǇǊƻƎǊŀƳƳŜΩǎ ŜƭŜƳŜƴǘǎ/objectives and EU policies about research 
careers/employability. Show that the whole programme (and not only its research components) is in 
line with EU needs, priorities and long-ǘŜǊƳ ƎƻŀƭǎΦ CƻǊ ŦǳǊǘƘŜǊ ƎǳƛŘŀƴŎŜΣ ǊŜŦŜǊ ǘƻ ǘƘƛǎ ƘŀƴŘōƻƻƪΩǎ 
policy boxes. 

http://www.net4mobilityplus.eu/
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3.2 Developing new and lasting research collaborations, achieving transfer of knowledge 
between participating organisations and contribution to improving research and 
innovation potential at the European and global levels 

Please develop your proposal according to the following lines: 

3.2.1 Describe the development and sustainability of new and lasting research collaborations resulting from 
the intersectoral and/or international secondments and the networking activities implemented. 

 

 

¶ Explain how the secondments and networking activities and the knowledge-transfer achieved via 
those mechanisms will help to develop a lasting collaboration between the participants 

¶ Outline your plans for building the collaboration and continuing it after the RISE project has ended 

¶ Relate this to EU policies on international and inter-sectoral collaboration in Research & Innovation 
ς pay particular attention to EU Policy Boxes 4 & 5  

http://www.net4mobilityplus.eu/
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3.2.2 Describe the contribution of the action to the improvement of the research and innovation 
potential within Europe and/or worldwide. 

 

¶ 9ȄǇƭŀƛƴ Ƙƻǿ ǘƘŜ ǊŜǎŜŀǊŎƘ ǇǊƻƎǊŀƳƳŜ ŀƴŘ ǘƘŜ {ǘŀŦŦΩǎ ŀŎǘƛǾƛǘƛŜǎ όƛƴŎƭǳŘƛƴƎ 
dissemination/exploitatƛƻƴκŎƻƳƳǳƴƛŎŀǘƛƻƴκƻǳǘǊŜŀŎƘ ŀŎǘƛǾƛǘƛŜǎύ ǿƛƭƭ ŎƻƴǘǊƛōǳǘŜ ǘƻ 9ǳǊƻǇŜΩǎ 
economy and/or society 

¶ Make a link to EU research/policy goals such as Horizon 2020 Societal Challenges or Industrial 
Leadership Pillar, Research Roadmaps, EU policies on e.g. health, immigrants, digital economy, 
ΧΦΣ ΧΦ ŀƭƭ ŀǾŀƛƭŀōƭŜ ƻƴƭƛƴŜ όDƻƻƎƭŜ ƛǘΗύ 

¶ Could your research contribute to the development of a new European Standard? If yes, 
describe this briefly here and explain the details in Section 3Φо ǳƴŘŜǊ Ψ9ȄǇƭƻƛǘŀǘƛƻƴΩΦ {ŜŜ 
http://www.cencenelec.eu/research/Pages/default.aspx for details of European 
standardisation under Horizon 2020.  

¶ Recall that ideally 35% of the H2020 budget will be spent on climate action and 60% on 
sustainable development. Can you make a realistic link to either or both of those areas?  

¶ Climate Action includes: 

o mitigating climate change (helping to cut greenhouse gas emissions), 

o adapting to the impact of climate change by building resilience to phenomena such as 
flooding, droughts and other extreme weather events, 

o contributing to understanding the causes of climate change. 

Activities contributing to climate action are listed in the Horizon 2020 Online Manual 
(http://ec.europa.eu/research/participants/docs/h2020-funding-guide/cross-cutting-
issues/climate-sustainable-development_en.htm) 

¶ Sustainable Development is development that meets the needs of the present without 
compromising the ability of future generations to meet their own needs within the planet's 
physical boundaries. Sustainable development has economic, social and environmental 
dimensions: 

o Economic - providing economic added value through new technologies, products, 
services, governance or business models that improve competitiveness and prosperity, 
and promoting job creation or safeguarding jobs, together with related policies. 

o Social - addressing and improving human health, quality of life, safety and security of 
individuals and populations, culture, skill formation, social integration and inclusion, 
poverty reduction, effective and democratic governance, and related policies. 

o Natural - protecting, reducing/preventing degradation of, or restoring natural 
resources and ecosystems (e.g. air, water, forests, soil), and the biodiversity that 
underpins them. 

o For more information, see the Horizon 2020 Online Manual. The image below outlines 
the 17 UN Sustainable Development Goals 
(http://www.un.org/sustainabledevelopment/sustainable-development-goals/. 

http://www.net4mobilityplus.eu/
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Common Weaknesses in unfunded RISE applications: 

¶ ESR secondments are deemed short to create an impact in terms of knowledge transfer 
(<4 months in duration). 

¶ The lack of an industrial partner limits the potential impact on innovation in the academic 
environment. 

¶ It is evident that some partners have been made to fit into the project but with a weak 
connection. 

¶  As most of the partners have already participated in previous collaborations, the added 
value of the research, in the sense of the knowledge sharing, is not clearly articulated. 

¶ The proposal does not demonstrate the potential for the extension of long-term 
collaborations beyond the existing ones. 

¶ The establishment of new and additional collaborations beyond the already existing one 
is unclear, and is not supported by a comprehensive strategy that can adequately support 
the organizations to achieve it.  

¶ The impact of the project on improving research and innovation potential at the 
European and global levels is weakly justified in the proposal, or is limited by too narrow  
a focus and lacks a more translational focus. 
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EU Policy Box 5 

 

VEnhancing and focusing EU international cooperation in research and innovation: a strategic 

approach  

http://ec.europa.eu/research/iscp/index.cfm?lg=en&pg=strategy  

This document ƻǳǘƭƛƴŜǎ ǘƘŜ 9¦Ωǎ ƪŜȅ ƻōƧŜŎǘƛǾŜǎ ƻŦ ƛƴǘŜǊƴŀǘƛƻƴŀƭ ŎƻƻǇŜǊŀǘƛƻƴ ƛƴ wϧLΥ 

1.{ǘǊŜƴƎǘƘŜƴƛƴƎ ǘƘŜ ¦ƴƛƻƴΩǎ excellence and attractiveness in research and innovation as well 
as its economic and industrial competitiveness ς by creating win-win situations and 
cooperating on the basis of mutual benefit; by accessing external sources of knowledge; by 
attracting talent and investment to the Union; by facilitating access to new and emerging 
markets; and by agreeing on common practices for conducting research and exploiting the 
results; 

2. Tackling global societal challenges ς by developing and deploying effective solutions more 
rapidly and by optimising the use of research infrastructures;  

3.{ǳǇǇƻǊǘƛƴƎ ǘƘŜ ¦ƴƛƻƴΩǎ external policies ς by coordinating closely with enlargement, 
neighbourhood, trade, Common Foreign and Security Policy (CFSP), humanitarian aid and 
development policies and making research and innovation an integral part of a 
comprehensive package of external action. More information on EU external policies is 
available on web page of European External Action Service:  
https://eeas.europa.eu/headquarters/headquarters-homepage/area/geo_en  

http://www.net4mobilityplus.eu/
http://ec.europa.eu/research/iscp/index.cfm?lg=en&pg=strategy
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